2022-2023 SALARY COMPENSATION REPORT |

Salary Compensation Report pursuant to Section 10-20.46 of the lllinois School Code (P.A. 96-0434)

Prepared By Wilmington Community Unit School District No. 209U in School Year 2022-2023

TRS PENSION THIS CANCER LIFE
EMPLOYEE BASE SALARY |[BONUS |CONTRIBUTION |CONTRIBUTION HEALTH INS. |[DENTAL INS. |[VISION INS. |INSURANCE |INSURANCE |ANNUITIES
DENNIS, VENITA 109,681 0 10,847.56 1,084.76 11,891 442.68 91.92 236.40 180 N/A
FEENEY, KEVIN 141,831 0 14,027.24 1,402.72 33,618 1464.96 249.72 408.00 180 N/A
GOFF, BRIAN 84,396 0 8,346.86 834.69 33,618 1344.00 249.72 472.80 180 N/A
MAUPIN, SCOTT 122,976 0 12,162.44 1,216.24 31,555 1344.00 249.72 472.80 180 N/A
NORMAN, BETH 102,574 0 10,144.70 1,014.47 25,513 886.44 154.68 468.00 180 N/A
REENTS, JEFF 105,984 0 10,481.94 1,048.19 33,618 1464.96 249.72 468.00 180 N/A
SPICER, ADAM 92,957 0 9,193.58 919.36 33,618 1464.96 249.72 362.00 180 N/A
SWICK, MATT 180,603 0 17,861.86 1,786.19 31,555 1464.96 249.72 468.00 180 N/A

PLEASE NOTE:

ALL EMPLOYEES IN THE DISTRICT ARE ENCOURAGED TO USE A SCHOOL VEHICLE FOR REQUIRED WORK TRAVEL

ALL EMPLOYEES IN THE DISTRICT ARE ALLOWED TO REQUEST MILEAGE REIMBURSEMENT FOR REQUIRED‘

WORK TRAVEL, WHICH IS PAID BASED ON IRS RATES. THIS DOES NOT INCLUDE TRAVEL TO AND FROM WORK.




